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Dear Dr Sherwood  

 

Freedom of Information Office 
4 West  

University of Bath  
Claverton Down  

Bath  
BA2 7AY  

   

9 May 2022  

Request for information under the Freedom of Information Act (FOIA), 2000 – 2022/094  

Your request was received on 13 April 2022 and was handled under the provisions of the  
Freedom of Information Act, 2000. It is copied below for your reference.   

‘I would like to submit an FOI request to the University of Bath Doctorate in Clinical  
Psychology course. Here is my list of questions:   

Please can you provide information* on the following:   

1. The role of Social Justice in your course teaching & research  
2. How you have addressed issues of Equality, Diversity & Inclusion  
3. What steps you have taken to decolonise the curriculum (please include any   

University-wide policies, documents or initiatives)   
4. Any other steps/commitments you’ve taken to ensure the inclusivity of your course   *For 
example: training materials, slides, handouts, trainee projects, research, surveys,   working-
groups etc.’   

Section 1(1) usually entitles you to be told whether the requested information is held and have  
that information provided to you unless it is judged to be exempt from disclosure. We can confirm  
the information provided below.  

1. Information not held.  

2. The University’s equality objectives (2019 to 2023) reflect our strategic priorities in relation to  
recruitment, progression and equality of opportunity for both staff and students and have  
multiple partners involved in the delivery across the whole university.  

For the five objectives for action regarding equality, diversity and inclusion see: 
https://www.bath.ac.uk/corporate-information/statement-of-equality-objectives-2019-to-2023/   

See https://www.bath.ac.uk/professional-services/equality-diversity-and-inclusion/  
https://www.bath.ac.uk/guides/inclusive-leadership/   

Equality, Diversity and Inclusion (EDI) is embedded within the Doctorate in Clinical  
Psychology and as part of its commitment to the University’s equality objectives.   

Further specific information about EDI and the Doctorate in Clinical Psychology is withheld  
under section 43(2) of the FOIA, which applies when disclosure would or would be likely to  
prejudice the commercial interests of any organisation. See below for exempted information.  

3. Decolonisation is now a standing item on all University Faculty Learning, Teaching and  



Quality Committees and the Education, Quality and Standards Committee, where relevant  
activity and good practice is regularly shared.   

See: https://www.bath.ac.uk/teams/faculty-of-science-learning-teaching-and-quality-
committee/ https://www.bath.ac.uk/teams/education-quality-and-standards-committee/  
https://teachinghub.bath.ac.uk/curriculum-principles/support-the-needs-of-all 
learners/decolonising-the-curriculum/   

The University’s active interest in the decolonisation of the curriculum is demonstrated by the  
establishment of the Centre for Decolonising Knowledge in Teaching, Research and Practice  
(DECkNO) and the Race Equality Taskforce.   
See: https://www.bath.ac.uk/research-centres/centre-for-decolonising-knowledge-in-teaching 
research-and-practice-deckno/   
https://www.bath.ac.uk/guides/race-equality-taskforce/   

The University’s Centre for Learning and Teaching (CLT) works in partnership with colleagues to  
promote the sharing of knowledge and good practice in relation to decolonisation amongst  
students and staff from all areas of the University. In October 2020, as part of the CLT's Talk  
Teaching series, a panel discussion was held on creating an anti-racist classroom with internal  
and external speakers. In 2021 the CLT and Race Equality Taskforce co-hosted an online  
seminar featuring presentations from a Professor of Nelson Mandela University, the ‘Decolonise  
Architecture’ group and the Students' Union.  

Decolonisation of the curriculum is an on-going discussion and regular agenda item on the  
Doctorate in Clinical Psychology Curriculum and Research Sub-committee.   

4. Information including course and training materials is withheld under section 43(2) of the  
FOIA, which applies when disclosure would or would be likely to prejudice the commercial  
interests of any organisation. See below for exempted information.  

Exempted Information  

Further information specific to EDI in the Doctorate in Clinical Psychology as requested in  
question 2 relates to the University’s bid submission to Health Education England in a recent  
national retender to provide clinical psychology training from 2023/24 onwards. The requested  
information in question 4 asks for the Doctorate in Clinical Psychology’s course and training  
materials.   

Release of specific information about the Doctorate in Clinical Psychology’s ideas and plans for  
its students and the curriculum and disclosure of course and training materials must be  
acknowledged as a disclosure to the general public. To do so would give third parties advantage  
of the intellectual property and investment of the University and its staff, who have used their  
time and expertise to produce and provide this course and material to enrolled students.   

In the highly competitive funding environment this information is not made public or available as  
there is considerable competition in attracting funding across the sector. University staff expend  
considerable time and their expertise to develop course ideas and to formulate bid submissions.   

Information is therefore withheld under section 43(2) of the Freedom of Information Act, when  
disclosure would, or would be likely to prejudice the commercial interests of any person,  
including the University. In this instance the University considers that disclosure would be likely  
to prejudice its own commercial interests.   
   
Section 43 is a qualified exemption, which means that once the likely commercial prejudice has  
been identified, public interest factors for and against disclosure must be considered. We have  
concluded that the public interest factors in favour of disclosure are outweighed by harm to the  
University’s commercial interests that might be likely to result from disclosure of this 
information, 
for instance in weakening the attractiveness and strength of our courses in relation to rival HEIs.  
It is in the public interest that the University’s intellectual property should be protected, and not  
compromised.   



In this instance we consider that any disclosure would be likely to prejudice the University’s 
interests by disclosing valuable intelligence that would give an unfair advantage to competitors  
who would benefit from our expertise and ideas. This would be likely to adversely affect the  
University’s interests in an increasingly competitive environment.   

This information is therefore withheld under section 43(2) of the FOIA, which applies when  
disclosure would or would be likely to prejudice the commercial interests of any organisation,  
including the University itself. Section 43 is a qualified exemption, which means that once the  
likely commercial prejudice has been identified, public interest factors for and against disclosure  
must be considered  

The University notes that disclosure under the FOIA must be considered as a disclosure to the  
public at large and that disclosure of this information would or would be likely to:  

• give competitors an insight to the Doctorate in Clinical Psychology’s ideas and USP  
which they could use for their gain, to the detriment of the University   

• undermine the University’s ideas, future submissions and bids for funding • 
jeopardise the course’s finances and future  

• affect the University’s position in an increasingly competitive environment  

Following the execution of the public interest test and for the reasons above, in the context of an  
organisation that conducts teaching and research for the public benefit, it is concluded that the  
public interest in disclosure does not outweigh the likely harm to the commercial interests of the  
University. The public interest therefore weighs in favour of maintaining the exemption in this  
instance.  

The University does acknowledge the general public interest in favour of transparency and  
accountability and we therefore note the following as an indication of the plan. Our commitment  
to equality, diversity and inclusion is focussed on broader aspects of both the programme and  
the profession of clinical psychology as we strive to support both those who are interested in  
becoming clinical psychologists but also those already in training to become more aware of  
issues of inclusivity in their learning, research and clinical practice. The longer term aim is that  
this in turn will support more applicants from ethnic minority and disadvantaged backgrounds to  
apply for clinical psychology training. This means that focus is not on the University of Bath  
programme alone and includes the national picture of inclusivity in the NHS clinical psychology  
professions and workforce.   

If you are dissatisfied with any aspect of how your request was handled you may ask the  
University to conduct an internal review. A request for an internal review must be submitted  
within 40 working days of receipt by you of this response. Requests received outside this period  
will only be considered at the University's discretion and where there is a valid reason to do so.   

Applications for internal review should be emailed to: The Freedom of Information Team,  
freedom-of-information@bath.ac.uk or addressed in writing to University of Bath, Claverton  
Down, Bath, BA2 7AY.   

If you remain dissatisfied you may appeal to the Information Commissioner’s Office at Wycliffe  
House, Water Lane, Wilmslow, Cheshire SK9 5AF. Further details of this process are available  
via the following link: https://ico.org.uk/make-a-complaint/official-information-concerns 
report/official-information-concern/ Please note that the Information Commissioner will only  
consider appeals once the internal review process has been completed.  

Yours sincerely 

 
D Bean  
Freedom of Information Officer 




