
Dear Dr Miller 
 

Thank you for your request for information from the University of Sheffield. 
 

Colleagues have provided the information below in relation to the Doctorate in Clinical 

Psychology programme. We have also attached a copy of the Health Education England EDI 

Action Plan that outlines the guidance the DClinPsy programme is required to follow. 

  

1. The role of Social Justice in your course teaching & research 

 

The programme is designed to meet the BPS 2017 accreditation criteria, which requires 

trainees to understand the impact of social inequalities on mental health and their 

implications for clinical practice. These themes are referenced across the curriculum, but 

three sessions specifically name these topics as follows:  

 

1. The community psychology teaching covers social determinates of mental health, 

community-based group work and prevention in mental health. 

 

2. The public health teaching also covers the topic of the social determinants of health, 

describing the extensive evidence for these factors in determining both mental health and 

outcomes of interventions. 

 

3. The Critical Psychology and Social Constructionism session considers how psychology 

attends to context and whether it uses knowledge of these factors to in formulating 

understanding of individuals and communities. 

 

Social justice is also reflected in the thesis research project topics offered by several 

academic members of the programme, who have published work by trainees on this topic in 

leading journals. 

 

2. How you have addressed issues of Equality, Diversity & Inclusion 

 

We have taken steps to address each of the nine actions specified by Health Education 

England (see attached) and to make these changes as sustainable. Staff have commenced a 

series of Anti-Racism training workshops and will be offered resources and reflective spaces 

to support their learning. A monthly Safe Space has been developed for trainees from 

racialised background as well as a discrimination and racism reporting policy with an 

accompanying flowchart outlining how to report and access support if people are a victim or 

witness to discrimination and/or racism.  

 



Additionally, we have liaised with the EDI Lead for Wellbeing & Health at our host trust to 

explore further support for trainees with disabilities such as a Workplace Adjustment and 

Wellbeing Passport.  

 

We are also in discussion with our host trust to explore options to support schemes that 

enable more aspiring psychologists with contextual admissions such as caring responsibilities 

to gain relevant experience in paid work.  

 

We have completed a benchmarking exercise of teaching across EDI benchmarks and 

aligned these benchmarks to our new teaching guidance. This guidance supports 

lecturers to ensure that their teaching is contextualised to include critical and 

meaningful exploration of psychological research and theories beyond Eurocentric and 

western approaches and to ensure that discrimination, oppression and systemic issues 

are accounted for when making sense or formulating people’s experiences. This is in 

line with the Health & Care Professions Council (HCPC) standard 5 and 6 of 

proficiency for practitioner psychologists (2015): 

 

“5. be aware of the impact of culture, equality and diversity on practice 

 

5.1 understand the impact of differences such as gender, sexuality, ethnicity, culture, religion 

and age on psychological wellbeing or behaviour 

 

5.2 understand the requirement to adapt practice to meet the needs of different groups and 

individuals 

 

6. be able to practise in a non-discriminatory manner” 

 

We are also continuing to improve our selection process by actively developing more diverse 

panels, representative of those we are short-listing and our local communities. As part of this, 

we have been thinking how we can utilise the new NHS No More Tick Boxes guidance to 

improve recruitment and selection of women, people with disabilities and people from 

racialised backgrounds.  

 

We have also been running a two-pronged mentoring approach. We match aspiring 

psychologists from disadvantaged backgrounds with a qualified clinical psychologist for a 

10-month mentoring scheme. Alongside this, we run an outreach mentoring programme in 

which our current trainees provide local universities with a series of workshops for 

undergraduates who due to difficult life experiences are more likely to fit in with contextual 

admissions criteria. 

 

3. What steps you have taken to decolonise the curriculum 

 



Within the DClinPsy programme this work has so far focused on planning and information 

gathering. For example, in June 2021 we facilitated a session with trainees from all three 

years describing the principles and justification for decolonisation. This aimed to determine 

how we could work with trainees primarily on a feedback system that would allow this aspect 

of teaching to be evaluated. We are also working on new teaching on the history of 

psychology, with a specific emphasis on the dominant perspectives underpinning 

psychological science but also those that have been neglected from varied communities. 

 

The DClinPsy programme has been learning from the wider Psychology Department, which 

has developed a guidance document outline how the principles of decolonisation can be 

implemented. This aims to ensure that teaching describes the dominant perspectives that 

underpin the research process in mainstream psychological science. It also aims to ensure 

teaching supports students to identify the perspectives and populations that are left out of the 

process of developing theory and conducting research in mainstream psychological science. 

The Psychology Department has also developed feedback systems that support students in 

determining whether teaching has sought to achieve these aims.  

 

The University of Sheffield also provides information and examples of good practice in 

decolonisation on their information for teacher’s online resources. This includes offering 

guidance about steps teachers can take, and details activities to get involved in. 

 

4. Any other steps/commitments you’ve taken to ensure the inclusivity of your course 

 

We work together with experts by experience across all aspects of the course, such as the 

teaching, selection process and recruitment of staff to ensure co-production. We also network 

and have relationships with local organisations in the community to improve our 

understanding of the very diverse communities that make up Sheffield. We also work 

alongside our host-trust, where all our NHS course staff and trainees have access to 

additional support and staff network groups for a range of different protected characteristics.  

 

Additionally, we have Critical Psychology & Professional Matters and Anti-Racism working 

and discussions group in which our trainees and staff team explore ongoing ways of being 

inclusive.  

 

Furthermore, our psychology department at the University of Sheffield has been awarded the 

Athena Swan accreditation, recognising the department as ambassadors for gender equality in 

Higher Education.  

 

If you are not satisfied with the University's response to your FOI request, please see 
details of our internal review process here, including details of how to contact the 
Information Commissioner's Office for an independent review. 

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.sheffield.ac.uk%2Ffoi%2Frequest&data=05%7C01%7C%7C44caeb95cb8f409ed86408da2f428451%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C637874260134340638%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=6UTYBDn27FyDaYqqltT5p7m51BNSp%2FUiS2PP2z58egw%3D&reserved=0


 
Best wishes 
Elspeth 

-- 
Elspeth Summerfield  

Assistant Data Protection Officer 
 

University Secretary's Office 

The University of Sheffield 
First Floor 
Arts Tower 
12 Bolsover Street 
Sheffield 
S3 7NA 

 

Web: https://www.sheffield.ac.uk/uso 

 

On Wed, 13 Apr 2022 at 10:35, Freedom Of Information <foi@sheffield.ac.uk> wrote: 

Dear Dr Miller  

 

We acknowledge receipt of your FOI request of 12th April 2022, and aim to provide a 

formal response within 20 working days. 

 

Kind regards 

 

-- 

Bethan Cook (she/her) 

Data Protection Assistant  

 

University Secretary's Office 

The University of Sheffield 

First Floor 

Arts Tower 

12 Bolsover Street 

Sheffield 

S3 7NA 

 

Email: bethan.cook@sheffield.ac.uk 

Web: https://www.sheffield.ac.uk/uso 
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