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Aims 

 

In line with specific BPS standards for the accreditation of Doctoral programmes in clinical 

psychology January 2019, the PPPI module will endeavour to provide teaching from clinical 

psychologists, service users and carers (p.25) that offers learning experiences enabling trainees to 

“ensure that formulations are expressed in accessible language, culturally sensitive, and non-

discriminatory in terms of, for example, age, gender, disability and sexuality” (p.17). 

 

The overarching aims of the module are to ensure that trainees have an understanding of privilege, 

power, position and intersectionality so that they are able to: 

 

Understand and reflect on PPPI in relation to their own personal and professional development as 

trainee clinical psychologists. 

To practice clinically in a reflexive manner, whereby PPPI are considered and incorporated into 

psychological assessment, formulation and intervention with people, which is non-discriminatory as 

far as possible. 

Contribute to the design and delivery of services that are both accessible and responsive to the 

needs of those who use them. 

Key Equality and Diversity legislation is covered in the local NHS Trust induction, which the module 

seeks to build upon. 

 

General Intended Learning Outcomes 

 

Have developed awareness, knowledge and skills in relation to issues of Privilege, Power, Position 

and Intersectionality in clinical psychology. 

Have developed awareness, knowledge and skills in relation to culture and the specific protected 

characteristics of Race, Sex, Gender, Disability, Age, Sexuality, Religion and Belief; and the important 

characteristic of Class. 

Have learning experiences utilising cognitive, affective and behavioural teaching methods to develop 

as critical reflective scientist-practitioner clinical psychologists. 



Have working knowledge of relevant theoretical constructs and practical applications within PPPI, 

e.g. Social GGRRAAACCEEESSS; Cultural Confidence and Competence; Minority Stress; Othering; 

Queer Theory; Identity Theory; Internalisation of Marginalisation and Oppression, Power Threat 

Meaning (PTM) Framework. 

Understand the impact of visible and invisible, voiced and unvoiced PPPI and difference on 

psychological distress and wellbeing. 

Have reflected on and developed an understanding of these issues in relation to their own personal 

and professional identity, and clinical practice (e.g. how a trainee’s own life experience, privilege, 

power, position and intersectionality of identities, values and expectations might impact upon their 

work). 

Have an awareness and understanding of co-production and engagement with Experts by Experience 

and/or people with lived experience and/or Service User and Carers in planning and evaluating 

psychological services to ensure that their needs are met. 

Have an awareness and understanding of when and how to use an appropriate interpreter to assist 

people whose first language is not English. 

Have an awareness and understanding of the social determinants of psychological health and abuses 

of power within mental health systems. 

Have an awareness and understanding of lived experience of psychological distress in clinical 

psychologists (i.e. dual role of experts by training and experts by experience). 

Specific Clinical Intended Learning Outcomes  

 

(Adapted from ‘Working with Diversity Competencies’ developed by UCL DClinPsy) 

 

An ability to draw on knowledge of historic and social processes by which majority groups have 

marginalised minority groups, and the subsequent effects this can have on individuals' lives, identity, 

views of self, and psychological experience and/or distress. 

An awareness of the societal processes that may affect the way that people develop and experience 

psychological distress and how they seek help. 

An ability to draw on knowledge that psychological constructs (e.g. family, childhood, adolescence, 

delusions beliefs or intellectual disability) are not universal, but are inherently tied to social and 

cultural contexts. 

An ability to critically appraise the historical, social and cultural context which psychological theories 

and models are grounded. 

An ability to critically analyse models and therapeutic approaches, making clinical decisions 

regarding their applicability and fit for a particular person with specific needs. 

An ability to reflect on clinical work and think about their assumptions of similarity and difference, 

with the capacity to hypothesise about the possible or actual effects of this on the clinical work. 



An ability to recognise values and assumptions about areas pertaining to their clinical work and 

hypothesise about the potential and actual effects on clients. 

An ability to address PPPI sensitively in their interactions with clients, carers, colleagues and 

supervisors. 

An ability to respond to the needs of clients and ask appropriate questions about a client’s 

experience of PPPI in their life, and how this relates to their presenting psychological difficulties. 

An ability to plan and complete assessments that are mindful of the impact of PPPI on a clients’ 

presenting psychological distress and difficulties, and the possible impact of any assessments. 

An ability to reflect on their own beliefs and attitudes and their potential impact on engagement, the 

therapeutic relationship and process with clients. 

An ability to include issues of difference and PPPI into psychological assessment, formulations and 

intervention in verbal and written communication. 

An ability to apply the Power Threat Meaning (PTM) Framework clinically in relation to PPPI. 

 

Structure 

 

Learning will focus on providing trainees with cognitive, affective, behavioural and reflective 

experiences.  In line with the BPS Practice Guidelines (2017), the PPPI module will provide time and 

space for trainees to develop their skills and competence in: reflection in action; reflection on action; 

reflection about the impact on others; and reflection about the self. This will be particularly relevant 

for those trainee’s whose intersecting identities and practices are associated with power and 

privilege, meaning they may not be commonly questioned.  Trainees will inevitably not be 

completely bias-free, nor should they be expected to be aware of every issue.  However, with self-

reflection and understanding the limits of their own knowledge, trainee clinical psychologists will be 

able to identify their limits of competence and have hypotheses and ideas of how to respond 

accordingly. 

 

Some sessions are focussed on protected characteristics (Equality Act, 2010).  Generally, sessions 

will be workshop in nature, incorporating theory, experiential work, facilitated reflective groups and 

application to clinical practice.  The module content is co-produced with local clinical psychologists, 

members of the Community Liaison Group and third sector organisations. 

 

Assessment 

 

Case reports; clinical placements; clinical live observations, ACA, SRP. 

 

 



Resources 

 

Please see PPPI folder on Canvas for resources and references related to the module.  

 

It is an expectation that trainees will utilise this resource as adult learners for self-directed learning. 


