
Freedom of Information request: UHRFI003245 
 
I would like to submit an FOI request to the Doctorate in Clinical Psychology course.   
  
Please can you provide information (For example: training materials, slides, handouts, trainee projects, 
research, surveys, working-groups etc) on the following: 
 
1. The role of Social Justice in your course teaching & research  

 

Academic  

Social justice is an underpinning theme stressed throughout the course teaching, in all modules and small-
group work (including problem-based learning topics). 

Prior to starting training, expectations for trainees are set through material sent to new starters, with reading 
and personal development exercises on ‘Contexts, critical reflection and our selves’. This includes work on 
White supremacy, anti-racist practice, intersectionality, gender, class / poverty, and stigmatisation of mental 
health. Critical epistemology (and recognising alternative epistemologies historically marginalised) is 
developed further in ten small group discussion groups. 

The introductory module (‘Understanding Distress across the Lifespan’) replaces traditional teaching on 
‘psychopathology’, explicitly focusing critical attention on social, contextual and inequality-related aspects of 
psychological distress across the lifespan. This continues developmentally across two years of the programme. 

In the first weeks of the first induction, social justice underpins teaching on critical epistemology; historical and 
professional contexts for clinical psychology; and values-based reflective practice.  

‘Power, Difference and Social Justice’ is a key module stretching across 2 years – including over sixty dedicated 
teaching hours, and ten further small-group discussion groups, facilitated by psychologists from minoritized 
and marginalised groups. Topics have included: 

- Discomfort, Disembodiment & Deconstructing Whiteness in Clinical Psychology  
- Intersectionality and black feminism in the therapy room  
- Working with Racial Trauma’ (Online: Nova Reid) 
- Colonialism & Clinical Psychology  
- Liberation Psychology 
- Gifts from Queer Theory 
- Social class in clinical psychology 
- Workshop from ‘May contain Nuts’ (Experts by lived experience drama group) 
- Community Therapeutics: Healing Justice 
- Applying liberation psychology and social action projects in practice. 

Social justice forms a key part of a Community Psychology module; initially an option offered to third year 
trainees, it will now become a core part of the curriculum. This includes introduction to community 
psychology, participatory action, and work with local community groups. 

More broadly all materials and reading lists are reviewed annually for all modules (eg, generic clinical 
competencies, CBT, Systemic, Adult...), with specific attention now being drawn to whether these are in 
keeping with key aspects of social justice ethos (including decolonising / EDI aspects). This is overseen by EDI 
working groups (see below) and stakeholders who are Expert by Experience, as part of the programme 
governance structure; and these groups also provide input to guidelines for lecturers for developing their 
teaching in line with social justice values. 

Module leads are also asked to review WHO is teaching in their modules, with attention to diversity of external 
guest speakers and the experience they bring (including those Expert by Experience). 



Research 

Social justice is attended to in research teaching from the outset. This includes attention to critical thinking 
and epistemology in research, with links to colonising and decolonisation of knowledges, and implications for 
(eg) literature reviewing and selection of research projects. It also includes practical methodology applications, 
such as teaching about participatory / action methods. Like other aspects of the programme, the research 
strand has received regular review and input from decolonisation and EDI working groups / committee. 

Core research strands attend to social justice, leading to facilitation of trainee small-scale (SRP) and major 
(MRP) research projects. A small selection of relevant projects undertaken includes: 

MRPs 

• Experiences and understanding of psychological distress in the pre- and post-natal period among 
Punjabi women living in the UK 

• Black mothers' experiences of childbirth and postnatal care during the COVID-19 pandemic: 
Understanding the psychological impact.  

• Black Men's experiences of accessing psychological therapy 
• Barriers to Engagement in therapeutic interventions for BAME Prisoners 
• Life in prison: the experiences of young black males 
• Intergenerational trauma in the context of ongoing traumatisation racism in the UK 
• Experiences of survivors of human trafficking 
• Co-production in Inpatient Services for Adults with a Learning Disability 
• Autistic people’s experiences of the benefits system 
• Social Care Co-operatives: Doing Care Differently 
• Experiences of black parents in the child protection system 
• Single Mothers’ Experiences of Temporary Accommodation 
• Substance (mis)use as a barrier to accessing mental health support 

 
SRPs  

• INTEGRATE: practising co-production and influencing wider systems 
• The impact of staff attributions on who they refer to the Offending Behaviour Intervention 

Service 
• Access to Adult Learning Disabilities Services: Audit and service evaluation 
• No conversation about us with us - evaluation of service user involvement in DClin programme 
• Research into access to the profession – eg, Evaluation of the DClinPsy admissions database / 

diversity of DClinPsy selection panels / Selection Procedures: Contextual Admissions 
• Projects on Decolonising research – eg, developing a tool to support researchers and clinicians, 

review of commitment across the profession 
• Exploring non-binary, and agender adolescents’ self-defined gender identities  
• LGBTQ+ Inclusion and Support 
• Referrals to Community mental health services pre and post pandemic 
• Inclusion and Diversity in the Bedfordshire and Luton Adult Eating Disorder Service 
• Understanding barriers to accessing the staff psychology service among Black and minoritized 

ethnic staff 
• ‘I hear you; I see you’: building a CMHT service for those whose needs are not currently being 

met  
• care leaver parents’ access to non-professional sources of support 
• Evaluation (and decolonisation) of therapeutic groups in CMHT services  

 
 
 



 2.How you have addressed issues of Equality, Diversity & Inclusion  
 
An EDI action plan has been developed in association with key stakeholders and EDI working committee, 
covering all strands of the programme. Actions include work on the academic and research strands as noted 
above, and expand on exiting work, including: 
 

• Improving access to clinical psychology training:  
o Development and implementation of mentoring scheme for 35 mentees. 
o Broadening our pool of selectors and use of demographic information to allocate panels. 
o Use of contextual information to break the tie in selection of applicants. 

 
• Development of EDI work in relation to clinical placements, including: 

o Clinical placement documents (namely the placement monitoring and supervisor evaluation 
form, with additional guidance notes) have been reviewed and adapted. 

o Online training event was held in February 2022, open to all placement supervisors, to 
deconstruct whiteness in relation to the profession and to support supervisors to understand 
the relevance of this to their role and to trainees for whom anti-racism is a core competence.  
 

• Other support for trainees and training:  
o ‘Brave and Compassionate Spaces’ introduced in 2021 to develop understanding and action 

of ‘EDI’ and Whiteness / Racism for trainees 
o Developments of previous Reflective Practice Groups for other trainees to allow more 

explicit attention to EDI within practice 
 

• Developments to Power, Difference & Social Justice module (as above) and review of all curricular 
modules (content and process); now continuing as an annual process 

• Year 2 small groups discussions with a focus on diversity and inclusion, facilitated by psychologists 
from minoritised or disadvantaged backgrounds.  

• Reflective spaces and development for core staff group focused on EDI and its impact in training 
• Research supervisor training. 
• Work with our Expert by Experience committee to oversee all aspects of the programme (selection / 

recruitment, clinical, academic, research, support etc) 
 

Planned and In-process  
 

• Further developments to clinical practice reports. 
• Further training to selection panels on selection bias. 
• Formal programme team training (arranged this year, but cancelled twice due to external trainer 

sickness) 
• Additional placement supervisor training. 
• Additional guest lecturer training. 
• Ongoing curriculum review 
• Ongoing review of other aspects of training, to ensure that (eg) approaches do not disproportionately 

impact on different groups 
 
 
 
 
 



 3.What steps you have taken to decolonise the curriculum (please include any University-wide policies, 
documents or initiatives) 
 
In 2017 the DClinPsy curriculum review began to develop alignment of the curriculum in line with social justice 
commitments (for curriculum beginning Oct 2018). Further work on ‘decolonising the curriculum’ specifically 
for this programme developed during 2019 and 2020. Steps included: 

• Establishment of EDI / decolonising working groups (early 2020), comprising core staff, trainees and 
external stakeholders (with particular attention to input of those from the global majority). Separate 
groups provided input to selection, clinical and research strands of the programme, and to developing 
broader ethos and attitudes / values – as well as specifically to decolonising the curriculum. All groups 
met regularly and fed back to core governance structures.  

• Development of EDI Action Plan in 2020 (see also above) 
• Appointment of EDI lead with dedicated HEE temporary funding, including input to decolonising the 

curriculum. (This will now be continued in a new post from core ongoing budget, as a permanent 
senior member of the staff team - post due to be advertised shortly) 
 
Examples of input to date include: 

• Curriculum review & co-produced development of guidelines to lecturers & supervisors, on working 
towards decolonising, and managing learning and relational aspects in cohorts 

• Development of feedback systems from trainees after lectures to ensure attention to decolonising, 
EDI and social justice and a feedback mechanism to module leads 

• Annual reviews give specific attention to this, with members of EDI working groups invited to give 
specific input (2020 – current), including review of lectures, reading lists etc 

• Co-produced change to pre-starting material given to trainees (eg, on anti-racist practice) 
 

For information on University-wide steps, please visit: 

- https://www.herts.ac.uk/about-us/equality-and-diversity 
- https://www.studynet2.herts.ac.uk/ltic.nsf/Teaching+Documents?OpenView&count=9999&restricttocat

egory=Guidance%2c+Resources+and+Toolkits/Decolonising+the+Curriculum 

 4. Any other steps/commitments you’ve taken to ensure the inclusivity of your course 
 
All aspects of selection to the programme have been reviewed with this in mind (mentoring, selection 
processes, training for selectors). In 2021, 52% of our trainee intake described themselves as from a minority 
ethnic or ‘mixed’ background – an area we see as reflecting the impact of work so far, but we continue to work 
on.  
 
A further step now being planned is additional support for minoritized trainees while in training, to ensure that 
training is a positive experience.  
 
We also now are actively trying to recruit a substantive member of the programme team to lead on EDI going 
forward, as a core, senior member of the team.  Beyond this, a further priority is to improve the diversity 
across the core staff team, in line with the trainees we train. All current staff recruitment actively assesses 
candidates on areas relevant to EDI / decolonisation and social justice. 

https://www.herts.ac.uk/about-us/equality-and-diversity
https://www.studynet2.herts.ac.uk/ltic.nsf/Teaching+Documents?OpenView&count=9999&restricttocategory=Guidance%2c+Resources+and+Toolkits/Decolonising+the+Curriculum
https://www.studynet2.herts.ac.uk/ltic.nsf/Teaching+Documents?OpenView&count=9999&restricttocategory=Guidance%2c+Resources+and+Toolkits/Decolonising+the+Curriculum

