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Thank you for your email of 13 April 2022 requesting information about Equality Diversity  
and Inclusion (EDI) measures in the Doctorate in Clinical Psychology programme.  

The University of Edinburgh is a global university, rooted in Scotland. We are globally  
recognised for our research, development and innovation and we have provided world 
class teaching to our students for more than 430 years. We are the largest university in  
Scotland and in 2020/21 our annual revenue was £1.18 billion, of which £324 million was  
research income. We have over 45,000 students and over 16,000 staff. We are a  
founding member of the UK's Russell Group of leading research universities and a  
member of the League of European Research Universities.  

Equality, Diversity and Inclusion  

The University is committed to embedding equality, diversity and inclusion across all our  
work and to developing a positive culture where all staff and students are able to develop  
to their full potential. Our continuing commitment to equality and diversity plays a vital  
role to ensure the University's success as a great civic institution for both students and  
staff. The University has a single equality strategy to ensure that equality, diversity and  
inclusion are guiding principles in our pursuit of academic excellence.  

To further the University's commitment to equality, diversity and inclusion and to meet the  
requirements of the Scottish regulations under the Equality Act 2010 and the Public  
Sector Equalities Duty, the University has set challenging equality outcomes, which are  
detailed in our published Equality Outcomes 2021-2025 and Mainstreaming Progress  
Report 2017-2021.  



The University is also committed to the promotion of a positive culture for working and  
studying, in which all members of the University community treat each other with dignity  
and respect, and feel safe and fulfilled within our community. All members of the  
University community expect to be able to excel, and to be respected and valued. The  
University strives for an environment where bullying, harassment and discrimination in all  
their forms are known to be unacceptable. We regard any incident as a serious matter   

University Secretary: Ms Sarah Smith  

The University of Edinburgh is a charitable body, registered in Scotland, with registration number SC005336  

and respond promptly and sensitively to formal complaints, and where appropriate take  
disciplinary action. The Dignity and Respect Policy sets out the responsibilities and  
expectations of each member of the University community.  

You may also be interested to know that reports from the Equality Diversity Monitoring  
and Research Committee (EDMARC), which contain analyses of equality protected  
characteristics data about our students and staff, are published on our website.  

Doctorate in Clinical Psychology  

The Doctorate in Clinical Psychology is a professional training programme that is  
accredited by the British Psychological Society (BPS). The programme sits within the  
School of Health in Social Science (SHSS).  

Social Justice  

You asked for information about the role of social justice in teaching and research for the  
Doctorate in Clinical Psychology.  

The overarching approach to social justice in Doctorate in Clinical Psychology is reflected  
in the British Psychological Society’s standards for clinical psychology programmes. The  
programme content is therefore underpinned by a value driven commitment to reducing  
psychological distress and enhancing and promoting well-being, with the explicit  
acknowledgement that all people have the same human value and the right to be treated  
as unique individuals. Training is organised around the development of key  
competences. One overarching competency concerns ‘personal and professional skills  
and values’. Specific examples include the development of an understanding of the  
inherent power imbalance between practitioners and clients and an understanding of the  
impact of differences, diversity and social inequalities on people’s lives, and their  
implications for working practices.  

This approach to social justice is promoted through all programme activity including  
teaching, academic assessment, research and placement activity. More detail about  
these activities can be found in the programme handbooks.  

Equality, Diversity and Inclusion  

You asked how the issues of Equality, Diversity and Inclusion (EDI) have been  
addressed in the Doctorate in Clinical Psychology.  

The University’s approach to EDI can be found on the Equality, Diversity and Inclusion  
section of the University website. The School of Health in Social Science’s approach to  
Equality, Diversity & Inclusion is outlined on the Equality, Diversity and Inclusion pages of  
the School website.  

The School of Health in Social Science holds a Silver Athena Swan award, recognising  
gender equality within higher education (HE) and research. The School’s current Athena  
Swan Action Plan includes a commitment to gender equality across all activity in the  
school.  

The SHSS Equality, Diversity & Inclusion Action Plan 2021-22 includes actions on  



supporting University level work on developing an Anti-Racist curriculum. The School’s  
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EDI Director is contributing to a short-life working group on decolonising the curriculums  
across the College of Arts, Humanities and Social Science. This is an active stream of  
work for the School of Health in Social Science’s EDI committee, recognising that this is 
an ongoing process.   

The Doctorate in Clinical Psychology’s specific approach to EDI and Anti-racism,  
including their action plan, is outlined in the Anti-racism, Diversity and Inclusion  
statement on the programme’s website.  

The strategic management and development of the Programme is governed by a Joint  
Training Committee (JTC), comprising representatives of the programme stakeholders. It  
has been agreed that proposals for an EDI subcommittee that will sit within our formal  
governance structure will be taken to the next JTC.  

Decolonising the curriculum  

You also asked what steps have been taken to decolonise the curriculum, you asked that  
we include University-wide policies, documents or initiatives.  

Information on the University’s approach to decolonising the curriculum, including  
relevant training materials, is available on the University’s Equality, Diversity and  
Inclusion website.  

Work on decolonising the curriculum within the School of Health in Social Science is led  
by the School Director of Equalities, Diversity and Inclusion. All academic and  
programme staff have been encouraged to attend training, including a number of  
seminars “ConveRACEions” developed and led by Postgraduate Research students.  

Ensuring the inclusivity of the programme  

Finally, you asked for any other steps/commitments that have been taken to ensure the  
inclusivity of the Doctorate in Clinical Psychology programme.  

As explained above, the steps taken and commitments made to ensure the inclusivity of  
the Doctorate in Clinical Psychology programme are outlined in the Anti-racism, Diversity  
and Inclusion statement on the programme’s website.  

The programme has recently offered safe listening spaces to trainees who identify as  
racially minoritised for them to share their experiences of all aspects of the training  
programme and also life outside it.  

The programme has a long-standing commitment to Widening Participation. This work is  
led by the Clinical Practice Director who chairs the Selection Subcommittee which has a 
long-established dedication to increasing the diversity of the programme’s trainee  
cohorts. The Equal Opportunities data provided from Clearing House is reviewed  
regularly to examine the diversity of the programme’s applicants and also the progress of  
candidates from minoritised groups during the selection process. The programme is 
constantly striving for a fairer selection process, for example using anonymised  
application forms at shortlisting, using competence-based interviewing and using the  
Disability Confident Job Interview Guarantee scheme.   

Specific recent actions are outlined in the action plan, including the use of positive action  
on race during selection, requiring all staff involved in selection to undertake unconscious  
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bias training and collecting data in relation to contextual admissions to evaluate whether  
this is a feasible step to include in future selection rounds. The programme continues to  
work with the Experts by Experience Advisory Panel (‘APEX’) to involve Experts by  
Experience in trainee selection.  

Staff from the programme, often accompanied by trainees, have provided outreach  
presentations to undergraduates and aspiring clinical psychologists about the programme  
and the commitment to increasing the diversity of our trainee cohorts. In the past, we  
have also provided these to school pupils attending the Sutton Trust Summer School.  

Within the last 12 months the JTC have approved a proposal put forward by APEX to  
include, as standard, a learning objective that promoted trainees working with Experts by  
Experience and local health board Patient and Public Involvement (PPI) initiatives while  
on placement.  

Technical exemption  

Please note that where information is available to you through the University website, it is  
technically exempt from the University's obligation to answer requests for information  
under the Freedom of Information (Scotland) Act 2002. The information is exempt under 
section 25(1) of this Act, because it is available to you by another route. This exemption  
is a technical matter only and does not affect your ability to obtain the information on-line.  

If you do not have access to the Internet or would prefer to receive information in hard  
copy please let me know and I will arrange for printouts from the appropriate web pages  
to be sent to you.  

Right to review  

If you are dissatisfied with this response, you may ask the University to conduct a review  
of this decision by contacting the University's Records Management Section in writing  
(e.g. by letter or email) or in some other recorded form (e.g. audio or video tape). You  
should describe the original request, explain your grounds for dissatisfaction, and include  
an address for correspondence. You have 40 working days from receipt of this letter to  
submit a review request. The contact details for the Records Management Section are at  
the top of this letter. When the review process has been completed, if you are still  
dissatisfied, you may use the Scottish Information Commissioner’s guidance on making  
an appeal to make an appeal to the Commissioner. If you do not have access to the  
Internet, please let me know and I will provide a copy of the relevant web pages.  

Privacy notice for information request applicants  

The University of Edinburgh's request privacy notice, which describes how we use the  
information you have supplied about yourself and your request, is published on the  
University website.  

Yours sincerely 
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Jennifer Stewart  
Records Management Section  



If you require this letter in an alternative format, such as large print or  
a coloured background, please contact the Records Management  
Section on 0131 651 4099 or email recordsmanagement@ed.ac.uk 
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