
EDI TIMELINE of work completed by EDI lead - MAY 2021 to May 2022  
Anti-racism working group created 

- An anti-racism working group was created with membership consisting of clinicians 
from local services, trainees on the programme and staff on the programme. 

EDI Lead and Administrator recruited 

- The EDI lead and mentorship administration support were recruited to work on a 
supportive mentoring programme for aspiring and trainee psychologists and to 
update the curriculum. 

- Networking taking place with colleagues and other organisations and universities 
involved in racial equity work. 

- Meetings were set up between the EDI lead and administrator with other 
organisations and universities to discuss their EDI work and schemes.  

Event for Aspiring Psychologists from ethnic minority backgrounds with over 100 
attendees 

- A zoom event was organised on eventbrite and widely advertised to aspiring 
psychologists. 

- Information provided on a number of careers in mental health, such as PWP and 
CAP posts, in addition to information about the Clinical Psychology doctoral 
programme.    

- The speakers were from many different backgrounds and there were over 100 
attendees.  

- Feedback on the event was very positive. 
Qualtrics survey set up following July event to ascertain support Aspiring 
Psychologists would like 

- Following the event attendees were invited to apply for a place on the mentorship 
scheme. 

Mentors contacted and recruited 

- Mentors that were suitable for the scheme were recruited and matched to the 
mentees. 

- Mentoring scheme (Aspire) was created in line with aspiring psychologists needs and 
HEE KPI’s. 

Aspire might networks platform launched  
- The Aspire mighty networks platform was launched.   
- All mentees and mentors were invited to join.   
- This is a community of polls, prompts, posts, and questions that can bring more 

people into conversation in a space that's all our own.  Workshops, events, job 
vacancies and articles are shared on this platform.  

Aspire group mentoring programme launched 

- 12 mentors offering 4 sessions. 
- After matches were made using the three different stages the mentor/mentee groups 

were formed and introductions made.   
- Each mentee group was assigned a Trainee Clinical Psychologist and qualified 

psychologist as group mentors. 
- Mentoring training provided for mentors.  

Mentoring/Pastoral support scheme for trainee clinical psychologists from ethnic 
minority backgrounds 

- Listening sessions with trainees from ethnic minority backgrounds in each year to 
ascertain needs. 

- Qualtrics survey sent to trainees to confirm their place and hopes from the scheme. 
- All trainees from ethnic minority backgrounds who expressed interest in an 

independent advisor were matched with mentors based on their requirements 
(intersectional needs considered in addition to any requirements based on ethnicity). 

- Trainees are offered 5 sessions per academic year. 
- Scheme modelled around the Independent Advisor Scheme run by London doctoral 



courses. 
Workshops for aspiring psychologist 

- Workshop schedule created to provide clinical and research professional 
development for mentees. Workshop schemes linked with other mentoring groups 
such as ‘Breaking Through’ by Exeter and Plymouth. 

- Workshops offered by Aspire scheme and breaking through scheme - one on each of 
the following topics: formulation, assessment skills, leadership and working with 
teams, working with trauma. 

Events and support for staff and trainees 

- Specialist support provided for staff to work on EDI matters. 
- Staff reflective space focused on anti-racism and racial equity. 
- Cross course staff and trainee day focused on Whiteness and anti-racism – 

understanding whiteness, understanding the work of anti-racism. 
Aspire group mentoring scheme phase 2 

- Mentees and mentors matched for phase 2 of the scheme. 

Curriculum review 

- Meetings set with some module leads and external lecturers to interrogate curriculum 

and marking procedures for structural discriminations.  

- Ongoing curriculum review aims to assist trainees to think critically about inequalities 
within the mental health system, models, and ways of practicing. 
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