
Doctorate in Clinical Psychology 2021-22: Teaching Information for Guest Lecturers

Diversity and Inclusion:

As you may be aware about the discussions that are happening within the training community and

profession more broadly, there is a great deal of work around decolonising the curriculum. Some of
the work will be happening outside of the programme at national and regional level with
professional bodies and key stakeholders in clinical psychology training. We are part of that work
and it will, in turn, inform the development of the curriculum. At the same time, we have been
developing our own approach to the teaching with regard to power, privilege, diversity and inclusion
and thought it might be helpful to share where we’re up to. Whilst much of this work starts in the
modules relating to Professional Practice in Clinical Psychology, we emphasise that the learning for
all of us that occurs in formal teaching and training should be taken out onto placement/clinical
work and into other teaching sessions, much as it would with, for example teaching on ethics or
leadership. We’re including this here and now as part of our work, as a programme, on making our
teaching and learning more inclusive, and hope that this is the start of an ongoing conversation,
reflection and meaningful action.

The starting point for us is cultural humility (Tervalon and Murray-Garcia, 1998). Other models

explored in initial training sessions are Social GRACES (Burnham, 1993) and Intersectionality
(Crenshaw, 1989).

General Principles

We recognise that:

• Any paradigm/model/theory/framework/piece of work has its strengths and limitations.

• We cannot know everything.

• We all come from diverse settings and backgrounds, and with our own wealth of experience.

Bringing and sharing our knowledge (and lack of) benefits everyone – trainees, lecturers and clients.

• We learn by practice, receiving and listening to feedback, reading, reflecting and doing things

differently next time (whilst retaining the stuff that works!)

• We acknowledge and note the importance of vulnerability in learning and change, and encourage

both trainees and lecturers alike to make space for this: we are all ‘work-in-progress'.

Therefore, guest lecturers and facilitators, please include what you can within your teaching,

speaking from your own experience of working with difference (taking an intersectional approach to
the understanding of difference), as well as consider where the gaps are, in anticipation that ideas
can be shared in the teaching. Trainees, are asked to please bring prior learning and experience, as
well as that from placement and the Professional Practice modules teaching (D51PY and D58PY) into
the ‘classroom’. Ask questions, consider how what you are learning applies to where you are on
placement and where there are gaps, and think together with your peers and lecturers about how to



develop services/practice in these areas.


