
RESPONSE 

  

1. The role of Social Justice in your course teaching and research 

It plays an important role.  As is stated on our entry on the Clearing House website:  “The 
programme's key orienting principles are: (a) that psychological problems are best 
understood in a social and cultural context, and (b) that trainees and those who teach and 
supervise them have a responsibility to be aware of and to be able to reflect upon, the social, 
professional and personal influences on their professional activities” 

https://www.leeds.ac.uk/chpccp/Clin06EastLondon.html 

It is woven through the whole programme.  Some examples include the following modules: 

• C1: Ethics and epistemology 1:  Foundations  
• C11: Ethics and Epistemology 2:  Contexts (looking at a variety of protected 

characteristics) 
• C17:  Leadership, organisations and larger systems (which adopts a human rights 

perspective) 

In addition, teaching in all the specialties cover social inequalities as a cause of distress, as 
linked to discrimination in access to and the accessibility of services as well as approaches 
(e.g. including community psychology) which seek to promote social justice. 

As social justice is so integrated it is not feasible to send materials for relevant 
sessions:  there are over 280 three-hour teaching sessions across the three years.  Moreover, 
since many of our teachers are external NHS clinicians who taught in good faith and have not 
consented to publishing their teaching, we would need to contact them for their consent as 
this is good practice and essential to maintain good working relationships.  We estimate that 
the work to identify relevant sessions, gather materials and obtain consent would exceed 18 
hours of staff time. 

In the circumstances, we claim an exemption under Section 12 of the Freedom of 
Information Act 2000:  

12        Exemption where cost of compliance exceeds appropriate limit.  

(1) Section 1(1) does not oblige a public authority to comply with a request for information if 
the authority estimates that the cost of complying with the request would exceed the 
appropriate limit.  

(2) Subsection (1) does not exempt the public authority from its obligation to comply with 
paragraph (a) of section 1(1) unless the estimated cost of complying with that paragraph 
alone would exceed the appropriate limit. 

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.leeds.ac.uk%2Fchpccp%2FClin06EastLondon.html&data=05%7C01%7C%7C64c4103878ed43e2feed08da49a2b8ac%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C637903260492677814%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2FLZ7ZvvbAmhccaIJ03xyZ87lV0%2FCwjMLnemVkR5Ev3E%3D&reserved=0


(3) In subsections (1) and (2) “the appropriate limit” means such amount as may be 
prescribed, and different amounts may be prescribed in relation to different cases.  

(4) The Secretary of State may by regulations provide that, in such circumstances as may be 
prescribed, where two or more requests for information are made to a public authority—  

(a) by one person, or  

(b) by different persons who appear to the public authority to be acting in concert or in 
pursuance of a campaign, the estimated cost of complying with any of the requests is to be 
taken to be the estimated total cost of complying with all of them.  

(5) The Secretary of State may by regulations make provision for the purposes of this section 
as to the costs to be estimated and as to the manner in which they are to be estimated.  

Many of our trainees’ research topics related to social justice and they can be found on the 
university’s institutional repository:  https://repository.uel.ac.uk/ 

 

2. How you have addressed issues of Equality, Diversity & Inclusion 

Over the last two decades UEL programme has sought to address racism during training (see, 
for example, Berg et al., 2019; Davidson et al., 2007; Patel et al., 2000).  Staff member 
Professor Nimisha Patel (author of Clinical Psychology, 'Racte' and Culture: A Training 
Manual, Wiley, 2000) has recently developed, with funding from the BPS, a framework for 
examining all aspects of clinical psychology training through a lens which examines the 
influence of assumptions of ‘whiteness.’  It is to be published soon by the BPS.  Led and 
facilitated by Professor Patel, the whole team have been involved in this project and have 
trialled the framework on our programme by holding a series of team meetings where we 
have examined the following areas and identifying next steps: 

1. Curriculum & teaching  

2. Placements and supervision 

3. Selection  

4. PPD & support 

5. Team learning & professional development 

6. Research  

We have had a longstanding concern to reduce bias and increase under-represented groups 
in the profession during the selection process.  We have adopted a  transparent competence-
based approach, utilising a trainee person specification (publicly available via the course’s 
entry on the Clearing House website), online assessments which minimise bias, competence-

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Frepository.uel.ac.uk%2F&data=05%7C01%7C%7C64c4103878ed43e2feed08da49a2b8ac%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C637903260492677814%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=F4lZOfS4KPhqr1F2bTDHNQ%2BlXQ%2B1hWIht9utvcMoDhQ%3D&reserved=0


based interviews and a group task involving our People’s Panel (group of service users and 
carers), evaluating data after every selection cycle to ensure we address biases and barriers. 
This year we introduced a contextual admissions element. 

3. What steps you have taken to decolonise the curriculum (please include any University-
wide policies, documents or initiatives)  

Over recent years we have been reviewing sessions and encouraging internal and external 
teachers to do this.  Last year, as noted in the response to Q2, we used the Whiteness 
framework to evaluate the curriculum.  These discussions were organised around the 
following questions:  

• What does Whiteness look like? 

• How can teaching be adapted to acknowledge Whiteness, and discuss its implications? 

• How can teaching be structured to ensure discussion on Whiteness can happen, and be 
integrated within whole group discussions? 

• To what extent do our assessments (questions, tasks, structure, content, marking etc.) 
embody Whiteness? 

• What learning do you need to do for yourself to enable you to do the above better? 

We have continued a process of reviewing sessions with tutors meeting in pairs making 
suggestions about particular teaching sessions, for example drawing on a wider range of 
literature from a range of different ethnic and cultural groups. 

In addition, the university library has a decolonisation section: 

https://uel.primo.exlibrisgroup.com/discovery/collectionDiscovery?vid=44UEL_INST:
UEL_VU1&inst=44UEL_INST&collectionId=81106065840001121 

4. Any other steps/commitments you’ve taken to ensure the inclusivity of your course 

Yes, we are aligned to Higher Education England’s (HEE) recent EDI Action Plan and they have 
supported our programme like all other clinical psychology programmes in England to further 
this work.  However our funding bid and report were in response to an invitation to tender by 
HEE which commissions our programme under contract.  HEE have informed us that, as 
Section 43(2) is a qualified exemption and subject to the public interest test, they believe the 
public interest in allowing HEE to conduct a competitive and fair procurement process 
outweighs the public interest in disclosing the information at this time. Given this, we believe 
that releasing this information would be likely to prejudice our commercial interests to 
tender for future services from HEE and, as a result, we cannot release this information.  

We therefore claim an exemption under Section 43 (2) of the Freedom of Information Act 
2000 set out below:  

(1) Information is exempt information if it constitutes a trade secret.  
(2) Information is exempt information if its disclosure under this Act would, or would be likely 
to, prejudice the commercial interests of any person (including the public authority holding 
it).  

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fuel.primo.exlibrisgroup.com%2Fdiscovery%2FcollectionDiscovery%3Fvid%3D44UEL_INST%3AUEL_VU1%26inst%3D44UEL_INST%26collectionId%3D81106065840001121&data=05%7C01%7C%7C64c4103878ed43e2feed08da49a2b8ac%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C637903260492677814%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=bbc8CmyFJ9E3guxuxv2MedVmf4Cn1ZsWFXs2jVoYFHY%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fuel.primo.exlibrisgroup.com%2Fdiscovery%2FcollectionDiscovery%3Fvid%3D44UEL_INST%3AUEL_VU1%26inst%3D44UEL_INST%26collectionId%3D81106065840001121&data=05%7C01%7C%7C64c4103878ed43e2feed08da49a2b8ac%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C637903260492677814%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=bbc8CmyFJ9E3guxuxv2MedVmf4Cn1ZsWFXs2jVoYFHY%3D&reserved=0


(3) The duty to confirm or deny does not arise if, or to the extent that, compliance with 
section 1(1)(a) would, or would be likely to, prejudice the interests mentioned in subsection 
(2). 

*For example: training materials, slides, handouts, trainee projects, research, surveys, 
working-groups etc 

 

Some relevant publications by course staff members 

Berg, K., Castro Romero, M., Harper, D., Patel, N., Patel, T., Rees, N. & Smith, R. (2019).  Why 
we are still talking about race?  Clinical Psychology Forum, 323, 8-12. 

Davidson, S., Harper, D., Patel, N. & Byrne, A.  (2007). Drawing back the curtain on clinical 
psychology training:  Maintaining a critical approach.  Journal of Critical Psychology, 
Counselling & Psychotherapy, 7, 201-210. 

Patel, N., Bennett, E., Dennis, M., Dosanjh, N., Miller, A., Mahtani, A. & Nadirshaw, Z.  (eds.) 
(2000). Clinical psychology, ‘race & culture: A training manual. Blackwell: Chichester.  

Course modules and components 

Component 

Year 1  

C1: Ethics and epistemology 1:  Foundations 

C2:  Introduction to therapeutic approaches  

C3: Generic clinical skills 

C4: Personal and professional development 1 

C5:  Adult mental health 

C6:  Psychosis and severe/enduring presentations 

C7:  Neuropsychology 

C8:  Clinical Health Psychology 

Year 2 

C9: Evidence, research, evaluation and practice 

C10: Working with families, groups and communities 

C11: Ethics and Epistemology 2:  Contexts 

C12: Personal and professional development 2 

C13:  Working with children, young people and families  

C14: Working with People who have Learning Disabilities 

C15: Elders, families & carers 

Year 3 

C16:  Supervision, consultation & advanced clinical skills 

C17:  Leadership, organisations and larger systems 

C18:  Personal and professional development 3 



 

If you are dissatisfied with the way the University of East London has handled your request 
for information, you can request an internal review of this decision by contacting:  

  

University Secretary  

University of East London  

4-6 University Way  

London  

E16 2RD  

E-mail foi@uel.ac.uk 

  

If the review does not address your concerns, you can exercise a right of appeal to the 
Information Commissioner at:  

  

The Information Commissioner's Office  

Wycliffe House 

Water Lane 

Wilmslow 

Cheshire, SK9 5AF 

Live Chat https://ico.org.uk/global/contact-us/live-chat/ 

Tel: 0303 123 1113  

casework@ico.org.uk.   

  

 

mailto:foi@uel.ac.uk
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fico.org.uk%2Fglobal%2Fcontact-us%2Flive-chat%2F&data=05%7C01%7C%7C64c4103878ed43e2feed08da49a2b8ac%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C637903260492677814%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=wXP07xJWkCx5eFxkefxYwBuLMrBizhpZTqTqH2Y0FmI%3D&reserved=0
mailto:casework@ico.org.uk

