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Doctorate in Clinical Psychology  

1) The role of Social Justice in your course teaching & research:   

The UCL DClinPsy offers some focus on social justice principles (access, equity, participation &  
human rights) across the curriculum, in lectures spanning a number of different modules. The  
expert by experience and EDI committees are underpinned by principles of co-production. These  
committees influence a range of aspects of course delivery including teaching, curriculum  
review, selection and research. A number of major research projects and service-related projects  
underpinned by the social justice tenets outlined above are offered each year.  

2) How you have addressed issues of Equality, Diversity & Inclusion  

– ACCESS  

London Widening Access to CP Working Group has been in place since 2006. This brings  
together key stakeholders including course staff, trainee clinical psychologists, reps from DCP 
London, the DCP Minorities in Clinical Psychology Subcommittee, the DCP Prequal Group, and  
reps from all local NHS trusts.  

The group co-ordinates three positive action initiatives (Section 158, Equality Act 2010):  

1) Annual event “Is Clinical Psychology for Me”?  

2) London and the South-East Valued Voices Mentoring Scheme (initially piloted in 2011),  
includes the ‘Seeing is Believing’ YouTube Channel. Both were developed in partnership  
with trainees and aspiring clinical psychologists from racially minoritized backgrounds.  
Currently overseen by a steering group made up of key stakeholders.  

3) Outreach/careers talks in secondary schools and FE colleges  

Widening access trainee champion role – This role is leading on various aspects of the above  
initiatives, international programme strand in development.   

– ADMISSIONS  

• Section 159 Equality Act used at shortlisting where appropriate  

• Ethnicity data collected for interview panelists – aim for 100% ethnically diverse  
panels (also aim for gender diversity).  

• Potential impact of contextual admissions being reviewed  

EDI ON THE COURSE  

Formal EDI committee started in November 2020, intended partnership model – course staff,  
EBE reps, trainee reps from each year. Meets termly. Focused on all aspects of EDI across the  
course. A number of current EDI committee working groups, including:  

• HEE action plan  

• UCL DClinPsy response to PREVENT  

• White Process  

• Disability and ableism  

• Selection/contextual admissions 
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SUPERVISOR TRAINING  

This entails explicit & detailed coverage of trainee experiences of racism (macro &  
microaggressions) and experiences of trainees with mental health issues are addressed in  
introductory and advanced supervisor workshops.  

INCLUSION  

• Co-produced directory of external sources of support for racially minoritzed trainees • UCLUS: 

Honest, Open, Proud project – focusing on the sharing of lived experiences of mental  health 

problems in the profession (emerged as a result of and was developed/evaluated as  part of a 

number of different UCL DClinPsy theses)  

• Independent personal advisor scheme  

3) What steps you have taken to decolonise the curriculum?  

• Two extensive curriculum reviews have been conducted  

• Changes have been made to the curriculum including:  

• Externally facilitated social graces seminars across the three years of training - originated  
from a trainee initiative  

• Extensive, coproduced cultural humility guidance for lecturers  

• New lectures introduced across the curriculum where gaps were identified • 

Moving of all cultural competence lectures to year 1 (foundational)  

• Peer support spaces for racially minoritized trainees across the three years of training  
created – co-produced by course staff, trainees (including one service-related project) and  

EBEs. Additional peer support spaces (e.g., for trainees with a disability are being 
discussed)  

• Improved feedback systems  

4) Any other steps/commitments you’ve taken to ensure the inclusivity of your course  

STAFF DEVELOPMENT  

• Voluntary participation in externally facilitated social graces seminars for staff team • 

Compulsory participation in power and privilege training  

• Needs assessment - brief interview with staff  

• Plan for the development of a programme of anti-racism development for all course staff,  
support for staff involved in EDI work and those with racially minoritized identities  

INITIATIVES AT FACULTY AND UCL LEVEL  

The Faculty of Brain Sciences EDI Committee updates and activities are shared with staff via monthly  
newsletter. The Faculty provides EDI related CPD, including a monthly ‘EDI hangout’ seminar style  
session, and mandatory whiteness training for staff.  

A new EDI research fund provides support for small research projects that aim to advance our  

understanding of EDI, within the Faculty and across academia.  
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