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Dear Dr Miller,   

Request for information under the Freedom of Information Act 2000 (“the Act”)   

Further to your recent request for information held by King’s College London, I am  
writing to confirm that some of the requested information is held by the university.  

Your request   

   
We received your information request on 12 April 2022 and have treated it as a request for  
information made under section 1(1) of the Act.  

You requested the following information:  

I would like to submit an FOI request to the Doctorate in Clinical Psychology course.   

Please can you provide information on the following:  
1. The role of Social Justice in your course teaching & research  
2.How you have addressed issues of Equality, Diversity & Inclusion  
3.What steps you have taken to decolonise the curriculum  
 (please include any University-wide policies, documents or initiatives)  
4.Any other steps/commitments you’ve taken to ensure the inclusivity of your course  

Our response   
   



1. The role of Social Justice in your course teaching & research  

Social status, privileges, rights, equality are addressed within our Diversity and Inclusion  
teaching stream and D&I committee meetings, and throughout our programme delivery as  
a whole. The Diversity and Inclusion (D&I) Sub-Committee helps ensures that social  factors 
and health inequalities are addressed across all programme areas including every  teaching 
stream.  
For example, trainees have workshops which incorporate awareness and sensitivity to the  
experiences of services-users from minoritized backgrounds. They attend reflective  
practice groups on power imbalances and social inequality. Trainees learn about culturally  
informed and competent models of psychological interventions as one way of addressing  
inequity of access/outcomes. They develop skills in assessment, formulation and  
intervention that incorporate an intersectional approach for service-users with protected  
characteristics and from marginalised backgrounds. Cultural competency development is  
supported and assessed throughout training. Supervisors are supported to continue to  
develop their skills to support all learning and development. Our strong D&I focus  is 
reflected in trainee research projects, including investigations of ethnic and sexual  
orientation disparities in patient access/outcomes.  

2. How you have addressed issues of Equality, Diversity & Inclusion  

The Diversity and Inclusion Sub-Committee (D&I), which was identified as an area of  good 
practice in our recent BPS accreditation visit, provides a governance structure to  oversee 
the Equality, Diversity, and Inclusion initiatives and improvements across all areas  of the 
course.   

The actions taken to address issues of EDI across the course include:  

• The course has provided anti-racism workshops for all programme staff and  
bespoke supervisor training. The course will require staff to evidence ongoing  
professional development relating to equality, diversity and inclusion (EDI) in  
annual appraisals.   

• Extra support is offered to trainees from racial and ethnic minority backgrounds.   

• We collaborate with placement providers and other stakeholders to improve  
reporting procedures and support pathways for trainees exposed to and/or  
witnessing bullying, harassment, or abuse.   

• Our selection team regularly analyse and report data on student recruitment,  
selection, and retention by age, gender and ethnicity. By doing so, we identify  
potential barriers for those with protected characteristics. This analyses of the  
ethnic break-down of applications at each stage of the application process allows  
identification of where inequalities are occurring. We apply the findings to  influence 
changes in the selection process, thereby addressing racial/ethnic  discrimination in 
various ways, including applications being anonymised before  rating, and ensuring 



racial minority staff are included at all selection stages and all  interview panels. We 
are piloting positive action during selection: If two (or more)  applications achieve 
the same score during selection, candidates’ equal  opportunities data will be 
independently assessed regarding protected  characteristics associated with under-
representation in training (in order of priority):  racial or ethnic minority background; 
disability; male sex, and positive action  taken. We are piloting amendments to rating 
criteria that would privilege EDI  
and/or antiracism awareness/experience. We are working with the Clearing House  
and other programmes to develop contextual recruitment systems.  

• With our partner NHS Trusts, we have an Increasing Access Committee, which  
undertakes outreach activities, including to schools.   

• We contribute to annual London clinical psychology events for racial minority  
potential applicants.   

• The course has established relationships with employers and mentoring schemes to  
facilitate aspiring psychologists to gain experience. King’s is a member of the  
London-wide “Valued Voices Mentoring Scheme” for racially minoritised aspiring  
psychologists.   

• Health service inequalities and discrimination are addressed in our curriculum,  
research and discussed on placements. Our staff and trainees undertake research  
and audits to identify and address health service access and outcome inequalities.  

• Workshops are run incorporating awareness of differential experience of services  
users from minoritised backgrounds. Experts-by-experience and carers are core  
members of our D&I committee.   

• Evidence of incorporating EDI in clinical work and supervision is a fundamental  
requirement for trainees and supervisors and trainees are assessed on cultural  
competency.   

• As addressed in question 3 below, the Curriculum Director, with service-users and  
other key stakeholders, will continue to review and revise curricula regarding anti 
racism and broader EDI.   

3. What steps you have taken to decolonise the curriculum  
 (please include any University-wide policies, documents or initiatives)  

The initial stage was to review the three year curriculum. This included:    
• The curriculum team reviewed existing decolonising and anti racist tools and  

reviewed the curriculum to check for omissions/areas for development.    

• The Curriculum is organised in twelve teaching streams that are coordinated by  
experts in the field. The Curriculum Director met with the Teaching Streams  
Coordinators to review the teaching streams and invited them to:  



• Consider if there are D&I subjects/developments/gaps that needed to be  
covered in their teaching stream  

• Consider where there are limitations to evidence and knowledge in the areas  
that are covered by the teaching stream that have implications to inclusivity • 

Enquired about lecturers’ training needs in the area of diversity and  inclusion. 
   

• Ensured that we collect feedback that will help us decolonise the curriculum. For  
that purpose, we:  

• Since January 2021 we included a question to the teaching feedback survey  
that we ask trainees to fill for each teaching session on “Were relevant 
diversity  and inclusion issues addressed?”  

• We routinely ask every year that teaching stream coordinators consider  
trainees feedback and state their plans for the teaching stream in relation to  
D&I  

• At the end of the year cohorts are asked to provide examples on sessions  
where D&I were addressed well, and this information is shared at the  
Curriculum Subcommittee meeting (attended by all the teaching stream  
leads).  

   
• Surveyed lecturers about their training needs to help them decolonise teaching and  

address D&I issues in their teaching.  

   
Following the above review and feedback we have initiated a number of changes including: - 

Added six new teaching sessions   
- Programme EDI leads developed and delivered training workshops on  

‘Decolonising the curriculum”.  

- We developed a list of prompts/questions/areas for consideration for lecturers  
teaching clinical psychology trainees in relation to D&I  

- Provided information to lecturers about where they can access further resources.   

On the decolonisation of the curriculum more generally, King's has articulated a  
framework, which is essentially a set of principles to guide its staff and students:   

• We believe that being exposed to diverse perspectives and forms of knowledge is  
critical for developing understanding, identifying and solving global problems, and  
bringing about positive change.   

• We do not believe that any one system of knowledge should be replaced with  
another but are committed to creating an environment where all voices are heard  
and considered, and students and staff can share knowledge and draw on their  
different experiences in a safe environment.  

• Staff across King’s engage in critical reflection on the depth and breadth of the  
curriculum, with each other and with our students, but we do not take a single  
ideological stance as an institution as we do so. We acknowledge there is a global  
dialogue around the concept of decolonisation, and the diversity of opinion and  
nuances in defining what the word decolonisation means. We acknowledge that the  



word decolonisation is itself polarising and that there is a lot to settle and debate.  
Our academic community is engaging dynamically in this debate and with the  means 
through which we aim to foster a consideration of how to reflect a diversity  of world 
views in our curriculum and what inclusive education looks like in practice  for 
different disciplines and environments. We do not believe that all knowledge  
claims are equal but hold fast to the belief that it is the task of education to discern  
between conflicting claims.   

• We are committed to seeking to broaden and internationalise our curriculum in  order 
to enrich and widen the panorama of learning opportunities available to equip  our 
students to flourish in a globalised world. It is also in this context that we are  
fostering a culture of inclusion, understanding and respect at King’s.  

• In 2020 and 2021 we accelerated extra-curricular opportunities for students and  
staff to engage with the foundational concept of cultural competency – which we  
define at King’s as the ability to view the world through the lens of other people – 
so that  we become more self-aware and better able to communicate across 
difference,  including the multiplicity of voices and identities at King’s.  

• There is no one-size-fits all model of education at King’s, and we will not enforce  
rigid methods of teaching on our staff and students. We acknowledge the  
commitment of our many staff and students already engaged in this debate and  
others across our communities who will join in this spirit in order to discuss and  
share perspectives and points of view.  

The King’s research portal is available here:  

https://kclpure.kcl.ac.uk/portal/  

This completes the university’s response to your information request. 

Your right to complain   

If you are unhappy with the service you have received in relation to your information  
request or feel that it has not been properly handled you have the right to complain or  
request a review of our decision by contacting the Assistant Director of Business  
Assurance (Information Compliance) within 60 days of the date of this letter.   

Further information about our internal complaints procedure is available at the link below:  

http://www.kcl.ac.uk/college/policyzone/assets/files/governance_and_legal/Freedom_of 
_Information_Policy_updated_Oct_%202011.pdf  

In the event that you are not content with the outcome of your complaint you may apply  to 
the Information Commissioner for a decision. Generally, the Information Commissioner  
cannot make a decision unless you have exhausted the internal complaints procedure  
provided by King’s College London.  



The Information Commissioner can be contacted at the following address:  

The Information Commissioner’s Office  
Wycliffe House  

Water Lane 
Wilmslow  
Cheshire  
SK9 5AF  

Yours sincerely  

Neil Doling   
Information Compliance  


