
 

Kirsty Miller  
drkirsty@icloud.com  

5 May 2022  

Our Ref: FOI 2022/165 - F1210834  

Dear Kirsty Miller  

Re: Freedom of Information (Scotland) Act 2002 – Request for Information  

Thank you for your email which was received by the University on 12 April 2022 timed 21:48  
hours, requesting the following:  

I would like to submit an FOI request to the Doctorate in Clinical Psychology 

course.     

Please can you provide information* on the following:  

1. The role of Social Justice in your course teaching & research  

2.How you have addressed issues of Equality, Diversity & Inclusion  

3.What steps you have taken to decolonise the curriculum  

 (please include any University-wide policies, documents or initiatives) 4.Any other 

steps/commitments you’ve taken to ensure the inclusivity of your course   

 *For example: training materials, slides, handouts, trainee projects, research, 
surveys,  working-groups etc 

 

 

University’s Response  

Re: Doctorate in Clinical Psychology course  

1. The role of Social Justice in your course teaching & research  

Raising awareness of social justice issues as they manifest in clinical psychology training 
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and practice is an ongoing area of development for the Glasgow DClinPsy Programme. Our 



curriculum design standards and operational procedures include a commitment to address  
issues such as inequality, discrimination, unfairness, and marginalisation. Addressing social  
injustice is a core value of the Glasgow DClinPsy programme and plays an important role in  
guiding the work we do aimed at improving the profession and making graduates fit to meet  
the standards required of them by the communities they serve and the relevant professional  
and statutory regulators.  

2. How you have addressed issues of Equality, Diversity & Inclusion  

The programme response to issues of EDI is an ongoing task that continues to be refined and 
improved over time. Actions devoted to improving equality, diversity and inclusion affect a  
wide variety of programme activities such as selection, design and delivery of the academic  
programme,student support and pastoral provisions, research design and topic selection, and  
engagement with partners in the communities we intersect with (e.g. health boards, advocacy  
groups, charities,service user organisations). The programme leadership structure includes a  
Director-level role that holds the portfolio of Equality, Diversity and Inclusion issues and there  
is a programme EDI committee tasked with responding to EDI issues that affect the delivery  
and improvement of the DClinPsy programme.  

3. What steps you have taken to decolonise the curriculum (please include any  

University-wide policies, documents or initiatives)  

Decolonising the curriculum is an ongoing part of our quality improvement and development 
cycle for the whole programme. In support of this ongoing work we have held externally 
facilitated workshop activities, participated in UK wide decolonising initiatives (e.g.  via the 
UK Group of Trainers in Clinical Psychology network), and we are committed to  enacting 
the commitments and initiatives expressed by the wider University of Glasgow  community 
(e.g. see:  

https://www.gla.ac.uk/myglasgow/humanresources/equalitydiversity/understandingracism/#ac

t ionplansummary  

4. Any other steps/commitments you’ve taken to ensure the inclusivity of your course   

We continue to make adjustments to the course that are as responsive as possible to the 
needs and challenges faced by people who are in under-represented or marginalised groups.  
These adjustments span a wide range of activities. A sample of recent steps taken include:  

• providing additional targeted support for people with both hidden and visible disabilities 
to increase the accessibility of the academic programme  
• refinement of our selection processes to encourage diversity in our trainee 
population • supporting staff access to British Sign Language training  
• Expansion of our teaching offers provided by people with expertise acquired through lived  
experience 
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*For example: training materials, slides, handouts, trainee projects, research, surveys,  
workinggroups  

etc  

The supply of documents under the terms of the Freedom of Information (Scotland) Act 2002  
does not give the applicant or whoever receives the information any right to re-use it in such a  
way that might infringe the Copyright, Designs and Patents Act 1988 (for example, by making  
multiple copies, publishing or otherwise distributing the information to other individuals and the  
public). The Freedom of Information (Scotland) Act 2002 (Consequential Modifications) Order  
2004 ensured that Section 50 of the Copyright, Designs and Patents Act 1988 (“CDPA”) applies  



to the Freedom of Information (Scotland) Act 2002 (“FOISA”).   

Breach of copyright law is an actionable offence and the University expressly reserves its rights  
and remedies available to it pursuant to the CDPA and common law. Further information on  
copyright is available at the following website:  

http://www.ipo.gov.uk/copy.htm  

Your right to seek a review  

Should you be dissatisfied with the way in which the University has dealt with your request, you  
have the right to require us to review our actions and decisions. If you wish to request a review,  
please contact the Data Protection and Freedom of Information Office at foi@gla.ac.uk within  
40 working days. Your request must be in a recordable format (letter, email, audio tape, etc).  As 
the University of Glasgow is a Scottish Public Authority, your request is subject to the terms  of 
the Freedom of Information (Scotland) Act 2002 (“FOISA”). You will receive a full response  to 
your request for review within 20 working days of its receipt.   

If you are dissatisfied with the way in which we have handled your request for review you may  
ask the Scottish Information Commissioner to review our decision. You must submit your  
complaint to the Commissioner within 6 months of receiving the response to review letter. The  
Commissioner’s Office may be contacted as follows:  

Online Appeal Service:  
Website: www.itspublicknowledge.info/Appeal  

By post:  
The Scottish Information Commissioner  
Kinburn Castle  
Doubledykes Road  
St Andrews  
Fife  
KY16 9DS  

Telephone: 01334 464610  
Fax: 01334 464611 
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E-mail: enquiries@itspublicknowledge.info  

An appeal, on a point of law, to the Court of Session may be made against a decision by the  
Commissioner.  

For further information on the review procedure please refer to   
(http://www.gla.ac.uk/services/dpfoioffice/policiesandprocedures/foisa-complaintsandreview/ )  
All complaints regarding requests for information will be handled in accordance with this  
procedure.  

Yours sincerely,  

Data Protection and Freedom of Information Office 
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