
 

10 May 2022  

Ref: FOI22 - 0149  

Dear Requester,  

INFORMATION GOVERNANCE Lafrowda House  

St. German’s Road  

Exeter, UK   

EX4 6TL  

informationgovernance@exeter.ac.uk www.exeter.ac.uk/ig 

Thank you for your email of 12th April 2022 requesting information under the Freedom of  

Information Act 2000. Please see the responses to each of your questions below:  

I would like to submit an FOI request to the Doctorate in Clinical Psychology course.  

Please can you provide information* on the following:  

1. The role of Social Justice in your course teaching & research  

Please see below the University of Exeter’s responses  

a. Social justice in teaching  

In the teaching the University does not have lectures or workshops specifically called  

‘social justice’, however, there is teaching and workshops that are about social justice 

but are called something else. For example, within Clinical Skills there is a full day’s  

lecture on Racial Trauma and there is a lecture in the Adult strand on rough sleeping,  

providing examples of good practice to tackle inequality and discrimination. Trainees  

are expected to address inequality and power in their assignments, with marks awarded  
for addressing contextual factors e.g. patient context and culture/diversity.  

b. Social justice in research  

The Psychology department has a group for students doing their doctoral research in  

areas of anti-racism and when there is trainees doing this work for their thesis, we link  

them with this group.  

2. How you have addressed issues of Equality, Diversity & Inclusion   

The University of Exeter has developed successful bids for funding from HEE in 2020 and 2021 for  

EDI actions that demonstrate our sustained commitment and action to reduce inequalities and  

eliminate discrimination. This demonstrates a Leadership commitment and our focus for our EDI  

team was to create effective and sustainable initiatives at developing the DClinPsy programme.  

In relation to selection and recruitment, the University conduct online open days annually to  

facilitate widening diversity amongst programme applicants and employed Contextual Admissions in  

our selection process and the University is reviewing annually. This work is ongoing and will be  



reported to our Programme SMG and also work with our peers on other Programmes to ensure we  

are contemporary and comprehensive with regard to EDI actions. The University is currently taking  

advice from our legal department with regard to policies on applying positive discrimination in our  

selection process and report Student Recruitment and Retention Data by Ethnicity to HEE via an  

 
annual performance process. This will be enhanced by scrutiny of the expected improved provision  

of applicant data from the Clearing House.  

The University of Exeter also has a useful website on EDI with links and resources: The requested  

data is exempt from disclosure in accordance with Section 21 of the Freedom of Information Act  
2000. Section 21 exempts information, which is already reasonably accessible through other means.  

This information is reasonably accessible on our webpages; therefore, we have provided the  

appropriate links below.   

https://www.exeter.ac.uk/departments/inclusion/  

3. What steps you have taken to decolonise the curriculum  

 (please include any University-wide policies, documents or initiatives)  

This is an area of development that the University is currently working on. The University have  

‘decolonisation’ as a permanent item in our Convenor Meetings and have an ongoing in-depth  

review of all teaching materials with regard to decolonisation. The University is designing training on  
decolonisation of curricula that we will be delivering to both internal and external teaching staff. The  

team is supported in this ongoing work by wider stakeholders such as the EDI subgroup of the GTiCP  

Academic group, the University of Exeter’s Decolonising Network (http://exeterdecol.org/) and the  

Psychology Department Inclusion Team (who also run a decolonising reading group that the  
Academic Director and several of the teaching convenors are a member of). These groups have  

produced useful resources such as ‘decolonising research’   

(https://www.exeter.ac.uk/research/doctoralcollege/events/decolonisingresearch/) and  
decolonising reading lists (resource included). The work the University is doing in this area extends  

beyond decolonisation in terms of racialised identities and are also using this opportunity to  

challenge other areas of privilege and dominance such as heterosexism.   

4. Any other steps/commitments you’ve taken to ensure the inclusivity of your course  

*For example: training materials, slides, handouts, trainee projects, research, surveys, working 
groups etc  

The University of Exeter is currently forming an Equalities Committee made up of trainees, experts  

by experience, NHS supervisors and Programme staff. This committee will support the Programme in  
ensuring all aspects of learning are accessible and inclusive, whether through the lens of anti-racism,  

long term health conditions, anti-heteronormativity, etc.   

Anti-racism and inclusion is a key value of our Programme. In our interview process for those who  

wish to study at Exeter, it ensure this features as part of our selection process. In the composition of  

the selection panels for the DClinPsy insurance is made that one member of the interview panel is  

from a racialised minority, whether that is the programme staff member, the NHS clinician or the  

Expert by Experience. Interviewees from racialised minorities are offered a meeting with our  

trainees from racialised minorities to discuss experiences of training at Exeter and living in the South  

West. 



 
This response has been prepared in accordance with a request received pursuant to the Freedom of  

Information Act 2000. The supply of documents under FOI does not give the person who receives the  

information an automatic right to re-use the documents without obtaining the consent of the  

copyright holder. If you are dissatisfied with the handling of your request, you have the right to ask  

for an internal review. You must submit this to the Information Governance Office in writing within  

40 days of receipt of this notification. Please quote the reference number above.  

If you are not content with the outcome of the internal review, you have the right to apply directly to  

the Information Commissioner for a decision. The Information Commissioner can be contacted at:  

Information Commissioner’s Office, Wycliffe House, Water Lane, Wilmslow, Cheshire SK9 5AF.  

(https://ico.org.uk/)   

Kind Regards,  

Information Governance  

University of Exeter 


