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Dear Dr Carole Sherwood, 

  

Further to your request for information, the University’s response is below. 

  

Our colleagues in the North Wales Clinical Psychology Programme (NWCPP) have provided 

the following: 

  

The NWCPP established in late 2020 the Anti-Racism, Anti-Discrimination and Promotion 
of Cultural Competence Committee (TOR attached). The brief of this Committee which is 
chaired by the Programme Director, is to oversee all elements of the Programme from an 
equality, diversity and inclusion perspective.  We have formed workstreams to examine 
these issues in the following areas: 
•             Academic workstream – with an explicit focus on decolonising the 
curriculum.  This has included extensive new teaching for trainees which has been 
positively evaluated and a workshop for external teachers. 
•             Assessment workstream – examining how we assess cultural competence and 
awareness of difference within our clinical work.  Changes to our assessment criteria have 
been made in the light of this. 
•             Clinical workstream – focusing on issues as they arise in placements and 
supervision.  Changes to supervisor training have already been implemented and further 
training is planned. 
•             Selection workstream – with a focus on broadening applicants to the 
profession.  We have introduced contextual selection this year and also have started a 
mentorship scheme (jointly with South Wales) to provide mentorship to potential 
candidates from racialised groups. 
•             Research workstream – focusing on diversifying our methods in research and the 
people that we work with in research. We are supporting a broader range of topics in 
research to increase involvement from disenfranchised groups.  We are also partnering up 
with colleagues in Lesotho to engage in research. 
•             Policies and procedures – focusing on ensuring that all policies and practices 
attend to issues of equality, diversity and inclusion.  Currently we are taking a new 
procedure through the committee to systematise the reporting of racist and 
discriminatory incidents. 
To support the programme team in this work we have initiated our own training sessions 
on whiteness in clinical psychology and have also brought in external consultants to 
support us in this work.  
NWCPP has been leading on work with staff and students from a wide range of faculties at 
Bangor University to discuss, review and write recommendations regarding decolonizing 
all aspects of the university: selection and recruitment, curriculum, assessment, research, 
policies and procedures. 
Work is also underway with trainees to explore further ways to value their lived 
experiences. 
We have initiated and sustained all of this work without any additional funding as this 
work has not been explicitly funded in Wales. 



  

Please note that the University has a formal complaints procedure. If you are unhappy with 

the service you have received in relation to your request and wish to make a complaint or 

request a review of our decision you should write to the University’s Governance & 

Compliance Office in the first instance (info-compliance@bangor.ac.uk) explaining the 

grounds for your complaint. In line with guidance from the Information Commissioner’s 

Office, an appeal request must be submitted within two months of the University’s final 

response to this Freedom of Information Act request. 

  

Kind regards, 

Compliance Team 
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