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Purpose 
 
The core purpose of the Anti-racism, Anti-discrimination and Promotion of Cultural 
Competence Subcommittee is to ensure that the programme adopts an ethos and actions 
that are anti-racist and anti-discriminatory towards all minority groups. We are actively 
working to create a culturally competent clinical psychology workforce. As part of this 
endeavour, it is crucial to examine all of our processes for practice that is racist or 
discriminatory and to eradicate any such practices. The Committee has a responsibility to 
address issues within our local Welsh context as well as to contribute to the mission of the 
profession to make changes at national and global levels.   
 
We recognise that many different groups of people will experience discrimination and 
prejudice on the basis of characteristics such as gender, disability and sexual orientation. We 
are also aware of the powerful impact of intersectionality when a person has two or more of 
these protected characteristics. Although our initial focus will be on identifying and 
addressing racism, we are also committed to understanding and addressing these broader 
areas of concern.   
 
 
Objectives 
 
• Development of a policy and guidance for challenging racism and other discriminatory 

practice 
 

• Education of programme team staff, supervisors, experts by experience and trainees 
regarding the deconstruction of whiteness in clinical psychology and the promotion of 
anti-racist and anti-discriminatory practice 
 

• Work to decolonise the curriculum such that there is a commitment to understanding 
and teaching non-Eurocentric psychological theories, models and interventions which 
is embedded throughout all elements of the programme 

 
• Developing formal and informal systems of support for BAME trainees 
 
• Modification and development of current assignments to include cultural competency 

and anti-racist meta-competency 
 
• Development of the research component of the programme to highlight racial 

injustice and discrimination as a valuable area for research and for research teaching 
to include critical appraisal of the Euro-centric and white-centricity of research 
culture.  

 



• Increasing access to a broad range of placement experiences that may allow trainees 
to develop cultural competency and/or work with people experiencing discrimination  

• Positive action initiatives in recruitment to increase the diversity of the workforce 
• Development of contextual and anti-racist selection processes 

• Work to understand and address the impact of intersectionality in the lives of people 
from minority groups 

• We will pay particular attention to these issues within our Welsh culture and context. 
 
 

Membership 
 

• Programme Director 

• Trainee representatives (all BAME trainees plus a minimum of two from each cohort) 

• Selection Group representative 

• Supervisor representatives 

• Member of Research Team 

• Member of Clinical Team 

• Member of Assessment Team 

• Academic Tutor with responsibility for social inclusion and diversity 

• People with lived experience 

The Chair of the Anti-racism, Anti-discrimination and Promotion of Cultural Competence 
Subcommittee is the Programme Director 
 
 
Meetings 
 
A minimum of two members of academic NWCPP staff, two trainees and a BCUHB supervisor 
must be present for a meeting to be quorate. There will be a minimum of two meetings 
annually. Minutes will be taken at each meeting by a member of the NWCPP Admin’ Team 
and distributed to all members. 
 
 
Reporting Arrangements 
 
The Training Committee will receive the minutes of the Anti-racism, Anti-discrimination and 
Promotion of Cultural Competence Subcommittee and the Academic Tutor with responsibility 
for social inclusion and diversity will report back to the Training Committee on the work of 
the Sub-Committee. 
 
 
 
 
 
 
 
 
 
 



 
Members 2021 
 

Committee Chair (Programme Director)  
Trainee representatives  

Selection Group representative  

Supervisor representatives  
Member of Research Team  

Member of Clinical Team  
Member of Assessment Team  

Academic Tutor with responsibility for social 

inclusion and diversity 

 

 

People with lived experience including 
People Panel Members 

 

 


